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Hong Kong has excellent man-made resources. For example, it has one of
the world’s busiest airports, one of the largest container ports in southern
China and an efficient, affordable and safe transport system. It also has one
of the most successful telecommunications markets in the world.
Investment in both the private sector and public sector is significant in
Hong Kong. This reached 17.4% of the total value of production in 2021.

In addition, Hong Kong is a major international financial centre. Firms can
raise capital easily through banks and the stock market.
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How an increase in maternity leave and paternity leave affect
Hong Kong’s labour supply

Since December 2020, the government has extended the statutory maternity leave' from 10 weeks to
14 weeks to help working mothers. In addition, since February of 2019, the statutory paternity leave” has
increased from three days to five days. This allows working fathers and mothers to spend more time
caring for their newborns. It is good news for employees.

However, some employers may be concerned about their business operations. Since the number of
paid leaves is increasing, the average number of working hours is decreasing. The labour supply will
therefore decrease.

Fig. 10.3  Hong Kong’s labour
supply decreases after maternity
leaves and paternity leaves increase.
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Hong Kong is well-known for its hardworking, adaptable and well-educated
workforce, as well as its efficient and enterprising’ entrepreneurs.

In mid-2021, Hong Kong had a population of 7.41 million and a labour
force of 3.94 million. The following table shows that Hong Kong's
population had increased continuously from of 2006-2021. Hong Kong's
labour force had expanded from 2006-2016 and decreased afterwards.

2006 2011 2016 2021
Population (‘000) 6,864 7,072 7337 7413
(growth rate) (+2.33%) (+3.03%) (+3.75%) i (+1.04%)
Labour force (‘000) 3,572 3,727 3,955 3,944
(growth rate) (+4.23%) (+4.34%) (+6.10%) (~-2.83%)

Source: 2016 Population By-Census and 2021 Population Census: Summary Results,
Census and Statistics Department

Table 10.7 The population and labour force in mid-2006, mid-2011, mid-2016 and
mid-2021

In 2021, more than 80% of the population aged 15 and over in Hong Kong
attended secondary or higher education. The following table shows that the
proportion of the population possessing higher education had increased
from 2006-2021.

% of population aged 15 and over

ElatoralatapEn (excluding foreign domestic helpers)

(highest level attained)

2006 201 2016 2021
No schooling / pre-primary 73 | 6.5 | 5.7 | 47
Primary 185 16.7 14.9 14.2
Secondary / sixth form 5.0 0 490 | 462 459
Post-secondary 231 27.7 332 35.2

Source: 2016 Population By-Census and 2021 Population Census: Summary Results,
Census and Statistics Department

Table 10.8  Educational attainment of the population aged 15 and over in 2006, 2011,
2016 and 2021




